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Conflicts?



- represent a complex socio-
psychological, political 
phenomenon
- very diverse and can be 
classified according to different 
criteria



The most common classification of 
conflicts based on criteria such as:

1) the parties to the conflict;

2) the nature of the requirement, infringement of which caused the 

conflict;

3) the focus of the conflict;

4) temporal parameters of the conflict;

5) the impact of conflict



Depending on the parties to the 
conflict are divided into:

 intrapersonal;

 interpersonal;

 between the individual and the group;

 intergroup;

 international.



In the aspect of needs, the 
blocking of which was the 
prerequisite of the conflict, they 
can be divided into:

material;

 status and role;

spiritual



On the direction of the conflicts are 
divided into:

horizontal - between business partners, work colleagues;

vertical – between subordinates and superiors



Timing conflicts are divided into:

short;

transient variation;

long, lasting sometimes for years and decades, which are often public, 

national and religious conflicts.



according to the criterion impact, the 
conflicts are divided into two types:

constructive, normal, positive, in which a group where they 

occur, retain their integrity, and the relationship between 

members of the group – the nature of collaboration, 

cooperation;

destructive, pathological, negative when relations between 

people are becoming uncivilized, the nature of the 

confrontation, struggle, leading even to the destruction and 

disintegration of the organization.



Classification of conflicts

Base of classification Kinds of conflicts General characteristics

The sphere of 

existence of the 

conflict

Economic Based on the 

economic 

contradictions

Ideological Based on the 

contradictions in the 

views

Social Based on the 

contradictions of the 

social sphere

Domestic Based on the 

contradictions of 

family relations



Classification of conflicts

Base of classification Kinds of conflicts General characteristics

The degree of 

duration of conflict 

and tension

Rapidly flowing Based on individual 

psychological 

characteristics of 

personality.

Particularly 

aggressive and 

extreme hostility.

Sharp long Based on deep 

contradictions

Mild and indolent Based on  sharp 

contradictions, or the 

passivity of one of the 

parties

Mild and fleeting Based on superficial 

reasons



The sources of origin:

Conflicts:
 interests;
values;
identification



On the scale

Conflicts:

 local;

regional;

 interstate;

global;

 micro-, macro-, megacontract



The forms of struggle:

Conflicts:
 peaceful;

non-peaceful



In relation to conflict:

Conflicts:

 true;

 random (conditional);

mixed;

 false;

 incorrectly assigned;

latent




